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AunHoTanusa

Eszepos A. A. UHCTHTYT IOCPOYHOTO MpeKpamieHus MoaHOMourii BepxoBHoii Pagbl Ykpauns:: co-
BpeMeHHOe COCTOSHHMe W IIyTH coBeplleHCTBOBaHMA. — CraThd.

B crarbe aHanusupyercd KOHCTUTYIMOHHO-NPABOBOY MHCTUTYT JOCPOUHOrO IpeKpalleHus M0JHO-
MOYMH IapiaMeHTa YKDaWHbI, IPUBOAATCA PEKOMEH/ AUy 10 €r0 COBEePIICHCTBOBAHUIO.

Kniouesvie crosa: 1ocpouHoe Npexpallenne noJaHoMounii, Bepxosnaa Paga Yrpaunsl, koatumus
nenyraTckux (pparnmii, Ilpesugent Yrpavnbl, Kabuner MUHUCTPOB YEDPaWHBbI.

Anoranis

C3epos A. A. IHCTHTYT AOCTPOROBOTO IpHIWHEHH: IMOBHOBa#keHb BepxoBHol Pagm Ykpaiuu: cy-
YacHHIl CTaH Ta NIIAXM yAOCKOoHadeHHA. — CTaTTA.

Y crarTi aHaNi3yeTbeH KOHCTUTYILIHO-NPABOBUI iHCTUTYT TOCTPOKOBOTO NPUIHMHEHHS TOBHOBA-
sKeHb IapIaMeHTy YKpainu, HaBOAAThbCA PeKoMeHJalii 1070 foro yJocKoOHAaTEeHHA.

Kawouoai ciosa: ToCTPOKOBe IPUNIMHEHHA MOBHOBakeHb, BepxoBHa Pana Yrpainu, koanimia gemy-
raTchkuX (pakrniid, lpesugent Yrpainu, Kadiner MinicTpiB Yrpainu.

Summary

Yezerov A. A. Institute of the preschedule termination of powers of the Parlament of Ukraine:
a current state and perfection ways. — Article.

In article the constitutionally-legal institute of the preschedule termination of powers of parliament
of Ukraine is analyzed, recommendations about its improvement are resulted.

Keywords: The preschedule termination of powers, the Parlament of Ukraine, coalition of deputy
fractions, the President of Ukraine, the Government of Ukraine.
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CORPORATE SOCIAL RESPONSIBILITY AND EDUCATIONAL AND
RESEARCH INSTITUTIONS AS ONE OF THE STAKEHOLDERS

Corporate social responsibility (CSR) is quite a new term for the Ukrainian
researchers and practitioners in the fields of law and economics. It is still being
defined and not a common term yet. For example, Toby Webb wrote on 12 October
2007: «a recent trip to Kiev demonstrated a great hunger for social responsibility
in the country. Problem is many don»t know what the term means» [1]. The
stakeholders understand the CSR mostly as the transparent and fair business and
competition, development of the own employers and the charity activity in the
society. According to the Centre for CSR Development Status Report 2005-2010,
more than 50 % of respondents noted, that they understand CSR as the transparent
and fair business and competition (54,7 %), development of the own employers
(57,8 %) and the charity activity in the society (68,1 %) [2].

Recent research and publications dedicated to issues of CSR belong to the
sociologists and economists. The biggest part of them deal with the problems of
CSR in business companies. The only one Ph.D. paper about the CSR in Ukraine
dates 2009 and enriches Economics: «The mechanism of corporate social
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responsibility in managing the business» [3]. Most Ukrainian publications on CSR
have a viewing and / or popular scientific nature. Most materials related to CSR
in Ukraine are published in the journal «Civil Society» or placed the website of
the CSR Center.

For comparison: much more attention to CSR is paid by the Russian scientists.
However, even in the Russian Federation there are no legal Ph.D. papers on CSR.
But there are three doctors of economics [4-6] and three doctors of social sciences
[7-9]. It is interesting that 5 of these 6 Ph.D. theses are dedicated to the CSR in
business companies. Also in Russian Federation there are about 30 Ph.D. theses
(candidate) on corporate social responsibility.

The Centre for CSR Development produced the Status Report 2005-2010,
interviewing the stakeholders — customers, state and local government bodies,
business companies, employees, NGOs and research institutions (in Ukraine —
educational and research institutions). The level of the knowledge about the CSR
is the most wide-spread amongst such a type of stakeholders as the business
companies. The tendency is the bigger the company is — the higher is that level.
The authors of the report state: enterprises are potentially ready to introduce
their programs of the CSR; they need only external help with the knowledge and
information [10].

The aim of the article. Provision of the knowledge and information is the
traditional function of the educational and research institutions. In order to
contribute to the solving the main current problems — the low level of information
about the CSR, and the low level of the activity in the field of the CSR of the
biggest part of the stakeholders’ groups — as the employee of the educational and
research institution, I would like to introduce several ways of improving the
situation within this group of stakeholders and in general in the country, using
the inner recourses of the educational and research institutions.

The most vital problems within the stakeholders group of the educational and
research institutions were identified by the Centre for CSR Development using
the interview method. The biggest part of the respondents mentioned two groups
of the problems: a) financial ones — the low level of the financial resources given
to the research institutions — and thus, relatively low salaries, the low level of
the social care, the flourishing corruption and b) informational problem — the low
level of information about the CSR [11, 33].

The informational problem could be solved by the specialized for the employees
of the educational and research institutions (scientific):

— seminars, lectures, courses, conferences (they should be mostly regional and
free for the participants, because in Ukraine the professors and researchers don’t
get the coverage of the cost of the conferences etc. they’ve visited);

— publications about the CRS (only few of them exists, — for example, the
most influential Ukrainian legal magazine have never published anything about
the CSR);

— researches in the field of the CRS — in Ukraine neither social scientists nor
lawyers have ever written a Ph.D. on this topic.
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The financial problem is really the most difficult to deal with one. The most
positive thing I can mention about the salaries of the employees in the field of
education and scientific research in Ukraine is that during the financial crisis of
2008, which still lasts in the country, most of the business companies cut the
salaries essentially, but not the educational and research institutions. Because of
that, for the first time in many years, in 2011 the salary of the staff of educational
and research institutions are higher than the average salary in the country.

According to the State Committee of Statistics in Ukraine, the average salary
in the research and educational institutions used to be lower than the average
salary in the country since 1995 [12]:

Table 1

The average salary in Ukraine and the average salary in educational
and research institutions (in Ukrainian grivnas) [12]

1995 (199619971998 11999 (2000 {2001 |2002 |2003 |2004 {2005 [2006 | 2007 |2008 |2009 [2010

Average salary
in Ukraine,
grivnas 73 | 126 | 143 [153 (178 (230 (311 | 376 | 462 590 | 806 (10411351 (1806 (1906 (2239
Average salary
in educational
and research

institutions,
grivnas 71 | 119 [126 [ 128 | 141 [ 156 | 224 [ 267 | 340 | 429 | 641 | 806 |1060|1448 (1611|1889
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Chart 1. The average salary in Ukraine and the average salary in educational
and research institutions [12]. White part of the column shows the average salary
in educational and research institutions, purple black (top) part of the column shows
the gap between the average salary in the country and the average salary in
educational and research institutions.
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Chart 2. The difference between the average salary in Ukraine and the average
salary in educational and research institutions, in % [12].

Only in January, 2011, the situation became better — the average salary in the
country was 2297 Ukrainian grivnas (approx. 210 euro) while the average salary
in educational and research institutions was 2473 Ukrainian grivnas, which is
7,66 % higher than the average Ukrainian salary [13].

It is also true that the employees of the educational and research institutions
get only the social care provided to everyone in the country, according to the
Labor Code (which was passed in 1974, when Ukraine was a Socialist Republic in
the USSR). Health insurance and the other types of insurances, additional bonuses
to the salaries in Ukraine are provided only by business companies, never by the
state-owned institutions, including the educational and research ones.

Relatively low salaries and the prices that grow constantly and essentially,
cause the high level of the corruption in the educational and research institutions.
The anti-corruption legislation is revised quite often (the new version of the Criminal
Code was passed in 2001, and then the articles about the corruption were edited in
2009 and 2010). Yet these efforts to fight the corruption by applying criminal
liability are mostly ineffective.

The state bodies use only the ’sticks’ fighting the corruption in the educational
and research institutions, instead of ’sticks and carrots’. Ethical codes could be
one of the most effective ’carrots’, but they don’t exist in the educational and
research institutions of Ukraine. One of the ways of improving the situation with
CSR in the country is to introduce such codes.

Speaking about how to improve the situation with the CSR in the country —
ethical codes do not exist yet and are an essential need for such groups of the
stakeholders as state and local government bodies, business companies, NGOs.
Here the educational and research institutions can help — creating the drafts of
such codes.

The educational and research institutions can contribute a lot to the drafting
of laws and by-laws of Ukraine about the CSR. For now, Ukraine has only 2 laws
relatively appropriate for the CSR purposes (but do not mention CSR in their
texts, or CSR’s principles or standards):

— Law of Ukraine of 05.10.2000 ’On State Social Standards and Social
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Guarantees’ — this law defines legal grounds for forming and application of state
social standards and norms aimed at implementation of basic social guarantees
which are determined by the Constitution of Ukraine and the laws of Ukraine.
Basic state social guarantees are established by laws with the purpose of ensuring
citizens’ constitutional right to sufficient standard of life. The basic state social
guarantees are as follows: minimum amount of salary; minimum amount of old
age pension; minimum personal tax-free income; amounts of state social aid and
other social payments [14];

— Law of Ukraine of 23.12.2010 ’On Social Dialog in Ukraine’ — this law
defines legal grounds and the process of the social dialog in Ukraine, aims to make
and perform the state social and economic policy, to regulate labour, social and
economic relations and guarantee the proper level and quality of people’s life and
of the social stability in the society. The law defines social dialog as the process of
finding out and negotiating the positions, reaching mutual agreements and taking
the decisions by the sides of the social dialog, that represent the interests of the
employees, employers and the state executive and local government bodies on the
problems of the formation and implementation of the state social and economic
policy, regulation of the labour, social and economic relations [15].

The problem in Ukraine is not only CSR legislation — but also the legal acts
which are the basic for the civil society; for example, charity legislation. The Law
on Charities is extremely old and difficult to use, the norms of this law are
heavily criticized for the last 5-7 years. And only on 17 February 2011, the
Ukrainian parliamentary Committee on Culture and Spirituality supported draft
law N 6343 «On charity and charitable organizations». The educational and research
institutions don’t contribute a lot, that law is lobbied mostly by the charitable
organizations and other NGOs.

The educational and research institutions can also contribute to the field of
CSR, organizing seminars, conferences, trainings etc. for the other groups of the
stakeholders, or universal — for all of the groups.

One more way of contributing to the field of CSR on the state level for the
educational and research institutions is to introduce a course devoted to the CSR.
And it will be really a valuable contribution to the CSR development. The educational
and research institution I work at — The National University «Odessa Academy of
Law’ — could possibly launch a course «Corporate Social Responsibility: the Best
Practices». This course will benefit the Ukrainian society both directly — the
University prepares the lawyers to work in government institution and business
companies — and indirectly — our University is the biggest legal university in
the Southern part of Ukraine and one of the 5 leaders of legal education in the
country, so the other legal universities and faculties always follow the changes in
the list of our courses. At first this new course can be a non-obligatory one,
taught not to all of the students, but to the group of the most brilliant students,
which visit lectures in English. Because of the lack of the information and legislation
in Ukrainian and Russian languages (which are native to the students) this course
can be introduced in English in order to teach the students using the texts of the



Axmyaavni npobaemu depicasu i npasa 323

international standards, works of the most famous CSR researchers and the best
practices of the foreign countries. The Ukrainian-language course can be introduced
after the English-language course will be taught and its plans and programs will
be revised according to the teaching experience.

Along with the course for the students, a set of seminars for the Ph.D. students
can be launched: about the CSR and it main principles and the symposium for the
University teaching and researching stuff. These seminar and symposium might
be aiming the Ph.D. students and employees of our University, but also can be
free for everyone who is interested in the problems of the CSR.

Conclusions. The educational and research institutions can make a big difference
in the development of the CSR in Ukraine. Now the Centre for CSR Development
drafts the National Strategy of the development of CSR 2011 — 2015. The main
outlines of it include popularization the information about the CSR, development
of the potential and practices of CRS for the different groups of the stakeholders,
creation of the favorable conditions for the CSR due to the system of stimulus and
responsibilities [16]. As it is shown in the article, the educational and research
institutions have a potential to help in each of the directions of the National
Strategy of the development of CSR 2011 — 2015. The perspectives of the further
researches are seen in the working out of the model course on CSR to be
recommended by the Ministry of Education, Science, Youth and Sport of Ukraine
to the higher educational institutions.
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Summary

Mishyna N. V. Corporate Social Responsibility and Educational and Research Institutions as
One of the Stakeholders. — Article.

The educational and research institutions can make a big difference in the development of the
corporate social responsibility in Ukraine — but practically don’t contribute yet. In the article it is
shown how the educational and research institutions can help to implement each of the directions of
the Ukrainian National Strategy of the development of corporate social responsibility 2011-2015.

Keywords: corporate social responsibility, stakeholders, research institutions, corruption.

Anoranis

Miwuna H. B. KopriopatuBHa colfiajibHa BiIOBiZadbHICTh Ta yCTAHOBH OCBIiTH i HAYKROBO-TOCTiTHI
YCTaHOBH fAK cTeilkxouagepu. — CraTTa.

YcraHOBU OCBITH Ta HAYKOBO-TOCHifHiI YCTAHOBU MOMKYTh 3700yTH 3HAUHWI BHECOK Y PO3BUTOK
KOPIOPAaTHUBHOI cOIialbHOI BiIMOBiZaIbHOCTI B YKPaiHi AK O/HA 3 I'PYT CTEHiKXOAEPiB (3alikaBIeHUX
0ci0), aje MOKHU IO iX TOTEHITiaJ MPAaKTUYHO He BUKOPHCTOBYETHCH. Y CTATTi TMPOAaHATi30BaHO, fK
YCTaHOBM OCBiTH Ta HAayKOBO-ZOCTifHi YCTAHOBM MOJKYTh B3ATH y4YacThb y peasisalii KosKHOro 3 Ha-
npAMiB HalioHanbHOT cTpaTerii po3BUTKY KOPIIOPATUBHOI cOllialbHOi BifnoBigaibHoCTi Ha 2011-2015 pp.

Hawouosi croéa: KOPIOPATHBHA collialibHA BiANOBiTANBHICTb, CTEHKXO0JAAepPH (3amikaBieHi CTOPO-
HU), HAYKOBO-TOCAiTHI YCTAHOBU, KOPYMILif.

AunHoTanusa

Muwuna H. B. KopnopatuBHasi colajbHas OTBETCTBEHHOCTh M yUpeskieHH s 0GPa30BaHUsI U Ha-
YYHO-UCCIEOBATEbCKHE YUPe#sJeHus Kak crefikxonagepsl. — CraTha.

YupeskeHus 00pa3oBaHIA U HAYUHO-UCCIe0BATENbCKYE YUPEKIeHUA MOTYT BHECTH 00JbIION BRI
B pasBUTHE KOPIOPATUBHOI COIMaNbHOI OTBETCTBEHHOCTU B Y KpalHe KaK OHA U3 PYIN cTefikXoJ/1e-
POB (3aMHTEPECOBAHHBIX JUI) — HO IOKA UX MOTEHIUAN NPaKTHUeCKH He Mcroabsyercd. B crarbe
PoaHANTU3UPOBAHO, KAK YUpemkJeHUsA o0pa3oBaHUA U HAYUHO-UCCIe0BATENbCKHUE YUPEKIEHUA MOTYT
HPUHATH yUacTHe B peajusalluu KaskIoro U3 HanpaieHuii HauyoHaabHO# cTpaTeruu pasBUTUSA KOD-
MOPaTUBHON CONMANBHON oTBeTcTBeHHOCTU Ha 2011-2015 Tr.

Kaoueavle crosa: KOPIOPaTUBHAS COLMAIbHASA OTBETCTBEHHOCTD, CTEKXOJAAePbl (3aUHTEepecoOBaH-
Hble CTOPOHBI), HAYUHO-KCCIE0BATENbCKYE YUPERACHUA, KOPPYIIU.
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